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Susie combines

flexibility and success

at Recruitment Vision

After working in senior administrative positions for most of her career, Susie Spratling made a
decision that having successfully now raised her family, she again wanted to enter the workforce
and become a successful business woman in her own right.

owever, rather than having the added
pressure and demands of working long
hours in an executive role for someone

else, Susie set about moulding a career path to
achieving a goal of owning her own business.

With her background in Executive support and
Human Resources, Susie quickly secured some
part-time work at a local recruitment company.
Susie’s natural gift of communication, attention
to detail and high level customer service skills,
proved a solid foundation for working as a
Recruitment Consultant.

After a few years gaining valuable knowledge,
training and industry experience, Susie knew it
was time to take the next step towards her goal
and turned to Recruitment Vision to explore the
possibility of purchasing a franchise.

“| conducted thorough research when | was
looking to buy a franchise and there were not
many company’s that seemed to suit how

| wanted to run my business. Recruitment
Vision was only in it's infancy at that time, but
it seemed like exactly the sort of opportunity |
was looking for”

Susie soon bought a franchise, something that
at the time she thought may have been a risky
decision but she liked the culture, the people
and the systems in place, together it all made
her decision to proceed with a franchise that
much easier.

Now some 2 years later, Susie is really enjoying
the benefits associated with being her own
boss and being recognised as an Executive/
Professional services recruiter in the banking
and finance industry as well as the accounting,
insurance and legal professions on a local and
national level.

“It is definitely the best decision that | have
made and I am really looking forward to the
years ahead with a great deal of enthusiasm.

The team at Recruitment Vision have been
fantastic and have been there every step of the
way with guidance and excellent mentoring,
thereby ensuring that | keep growing as a
person and keep heading in the right direction
with my business” Susie said.

Recruitment Vision provides efficient and
effective systems, quality training, leadership
and support, thereby enabling franchisees
to offer their clients and candidates an
exceptional level of service.

“The decision to start your own business can
be a difficult one, with excessive start up and
on-going costs associated with every step.
We have created a business opportunity for
individuals and partnerships to leverage their
business skills, networks and experience with
the support of a highly skilled and professional
support team, who wear most of these costs”
stated Wayne Slack — Managing Director of
Recruitment Vision.

Recruitment Vision utilises the internet and
online systems to allow it's support centre to
support all franchisees, no matter where they are
geographically located. With franchises now in
every state of Australia and also in New Zealand
it's certainly showing that the concept works.

An agreed business plan, comprehensive
training, and on-going coaching and
mentoring in better business practices and
workplace legislation ensures that franchisees
have a strong business platform with unlimited
earning potential.

“Recruitment Vision prides itself on it's
commitment to support, both from an
operational perspective and that of a personal
and businesses development perspective.
The key to our success is making sure our
franchisees continue to grow and are
successful, because our brands growing
reputation depends on it," says Wayne. ¢



